Planning for your son or daughter to
transition to Adult Life

Tools and Strategies
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Tools and Strategies For Families to Use in Planning
for Transition from School to Adult Life

Have a vision for your child’s future that
you communicate it to the school team

Set high expectations for your son or
daughter within everyday family life

Focus on your child’s preferences,
interests and strengths

Actively work with your child to be as
independent as possible

Work as a team with educators and
others

Develop a Backwards Plan

Advocate for Evidence Based Predictors
and Practices

Learn about agencies, their eligibility
procedures and services
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Future Planning Tools

* Have a vision for your child’s future that you
communicate it to the school team

* Focus on your child’s preferences, interests
and strengths

e Strive for your child to be as independent as
possible
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Developing a Vision for Your Child
Birthdate /7 5> 1998

Child’s Name J=FF

Gifts, Capacities and Strengths:

Teff fikes 2o Be arocirnd otrrer &oﬂ/g,gpod a 4(5:"73 Zools, Zakes z‘/;injs arart, Bec

doesn 2 ped 2herr back dogether, very good al video gasres — can bead fis brodher’s score

Challenges and Needs:

Does rnot like o Zake a Shocoer, brecsh Als deeth, ever Chocighs e can. Get's really rad cher

fre has Yo stlop doing Soriettirng e likes 2o do.

YWeard £For other pecple Yo wnderstand firsr cotren fe Zalks

Plans for further educati

Next year: N
ﬂz 7= ﬁsare ol whad Kind oF J'oé
TefF coct/d do arnd her cwhat Ae
reeds o /learr Co do iZ

In 5 years:
in @ Craining prograsr for Somnte Kind

oF a \joé ohrere freo coctld coork widh
ot frer pecple or wse Lool/s

When he/she is an adult:

e See JefF a)ar,éi@ at a reqedar
job in the Conrrrerndy

Plans for future living arrangements

Next year:
K ewill five cith s, fre rneeds Zoo

rprech help Co be orn AiS ocern

In 5 years:
/I\/l'g enth ws

When he/she is an adult:
e eill probably Aave 2o Zrink

ahread aboctd cho will fake care oF
TefF cohren coe are no /onger able Zo

Plans for being involved in the community
Next year:
TerfF foves o be oced arnd aboced o

Cormrrcnty everts, football garres,

Shopping, & parks, restaccrarts

In 5 years:
Lo cooetld Aope JefF cooed/d sriake

Friends at coork or irn Craining Aot
Ahe cocdd Spend tinte cwith. Maysbe
jorn a et

When he/she is an adult:
YWeave Sore pecple besides Farrily cwho
coill look ocd For Ainr and Aelp Aisz
ohern Ae rneeds /7

Plans for future employment:
Next year:
e Sbelieve irn TefF arnd CAink Ae Aas

hat it takes Co cwork o a reged/ar Joé
e jeest don ? hnows cohad or eohere

Chat ~2ight Se

In 5 years:
e cill be gradeuating Fronr figh School
So we Aope a bype of, job /s Figured
o

L e o L ——
with pecple who care aboedt /IIMI




Developing a Vision for Your Child
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Prepare

Agency Overview: Services
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Agencv Ovarview: Eligibility

* Individuais of any age that have a
developmental

may be eligibie for support through
DODD. This means the disability
occurs/is documented before
age 22

* “Functional imitatons™ refers to the
ability to play. work, learn, etc.

e Eligibinty is determined by use of
COEDI and OEDI sasesament 100is
{(Those under age 3 are determined
oigible using other documentaton.)

e The needed level of support s also
determined individually through the
use of a vanety of assessment 100ls
and information.

* DODD adminaters four Home and
Community Based Medicad Waivers
that provide funaing for services

basic Med:

T'h;uu. .

* Level One Waiver

* Individual Options (10) Waiver

* SELF (Self-Empowered-Life-
Funding) Waiver

e TDD (Transistions) Waiver - Not
open 10 new enrollees

e Transition age students
{age 14 and older) and
adults with disabdities
that wish 10 work in
the community may be
elgible for service and
suppon through OOD.

e Eligitsity Requirements
incluce

* The person has o
visual, physical or
mental dsability that
nterfares with the
ability 1o work

* The person s able
1o benefit from
the services OOD
provides

* The person requires
vocatonal services n
order 10 get or keep
a job

SSI (Supplemental Security
Income) is financial support for
Individuals with low income, few
resources, and are elderly or
disabled indhvicduais of all ages
are can be eligble to receve SSI

for blind individuals is $1740
For non-blind individuals, the
monthiy SGA is $1040. For those
under 18, the family income is
considered when determining
ehgibity.

: sals with ‘tes heaith
care coverage (primary. acute. and
long-term care)

e Madiced Buy In for Workers with

Ouwsabilities (MBL): Provides health
care coverage 10 working Ohicans
with cisabilities whose income

contract for services through
private organizations and
public psychiatric hospitals
These local systems of care
contract with more than 400
local 10 provide a
network of community care
and support

Children, youth, and aduits
with a mental health diagnoss,
a suspected diagnosis, or
who are at risk of mental
heaith challenges may be
eligible 10 receive sarvices or
ntervention from a community
mental health provider.

The specific program design,
the types of service provided,
and the funding scurces
detarmine ebgbility for
servces

Types of funding sources for
ODMHAS programs include
Medicaid, Federal Biock
Grants, State General Revenue
Funds and locally generated
collars (local levies).

EmpioymentFirst@dodd. ohso . gov
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Prepare for Agency Contact and Communication

Resources and Information

Record additional webr-based reso

Ioes bolow

Agency Overview: Services
Agencies may provide a wide range of service that can assist youth as they transition to adult ife. The type of service
service may be differaent for different people

intensity of service, and availability of

e Serwvices are provided through
the local County Board of
Developmental Disadittes
(CBD0) where the individual lves

e Services can provide support for
empioyment, leaming, lesure,
and lving neads

* Services may ndude: case
managemant/ coordnation
of services, therapies,
ANSPOMATION, Tespae, Denavior
support, vocational services (b
cevelopment, jObD training. job
coaching), sheltered workshops,
8cult day activities, and residential
supports

Chiicren under age three are
served through ~Help Me Grow™
in collaboration with the Ohio
Department of Health, Bureau
of Early Imtarventon Services
(BEIS)

* Medicad, Local County levy
doliars, and Siate General
Revenue funds are the primary
funding sources.

e Services may come drectly
from the local CBDD or through
a contractad private senvice
provider and can vary from county
1o county.

* Services from OO0 must
be focused on employment
outcome and ndividuals
should have a defined
employment goal

= Services may nclude
B5SS1ANCH 10 attend an
educatonal program,
vocatonal evaluation of
assessmen, personal and
work acustment traiming,
vocatonal traming. therapies.
job deveicpment, job
placement, equipment,
sdaptive technoiogy,
counseling and/or a case
manager 10 heip organize and
guide an employment plan.

= Services (other than case
management) are genemlly
contracted rather than
provided directly by OOD
emplayees

* Q0D frequently works in
partnerships with other
agencies 0 provide services
and service programs for
identified groups of people

* Prenviously known as Ohio
Aehabiitation Services
Commission

e SSI ncludes a monthly
financisl allocstion that
may be as much as
$710¢month

* Those on SSDI wil
aveniually receve
Medicare coverage

* “Work incantive™
programs are siso
mportant options
offered by SSA 10 allow
ncividuals 1o work and
mantain thair benefits

= SSA works with

employ indhidusis with
disabilties through the
Ticket 1o Work program.

* SSA supporns benefes
counseling through Work
Incentives Planning
and Assistance (WIFA)
Agencies to help
individuals understand
the programs.

e Navigatng SSA can be
complex, but the many
programs offered by SSA
can provide important
support

Ohio Department of Opportunities Social Security Medicaid and Ohio Dep. of M 1 Health
Developmental Disabilities for Ohioans with Administration Medicaid Buy-In and Addiction Services
(DODD) Disabilities (OOD) (BVR (SsA) (Department of (ODMHAS)
and BSVI) Medicaid)
What are possible services: What are possible What are possible What are possible What are possible services:
services: services: services:

* Medicad (administered
by ODUFS) provides
health care coverage for
those that meet financial
elgibilty (those unable
10 work) and for those
that are disabled, working
and stll need 10 buy Into
the Medicaia program
20 Mmaintan their health
coverage.

* Medicad also has a
program of “Home
and Community Based
Wasivers™ that alow
for extended support
services, beyond the basic
Medicad

= For pecpie with

Earty Childhood: Services target young children

ana famiies

o Consultation to early childhood programs,
imentoring, coaching and classroom
observaton)

* Training and ecucational sessions,

* Work with parentsMamidies 10 enhance
har ability 10 create srong. Nurturing
environments and relationships

Hospital services:

* ODMH operates regional psychistric hospitals
In sx locations across the state

* Expen services budl on evidence-based best
practicas sre provided n both an inpatient and
community-suppored environment

Coordgnsting Centers of Excelience
ODMH operates seven Cooranating Centers
of Exneﬂm (CCOE). Each center promotes a

thess are aar

by training. consultation, fidelity

DODD and are imitac.

* Medicaid dollars are
frequently the funding
source for many programs
and services provided

individuals with disabilites
10 pursue early in the
plarning process of

adult life.

went andlor outcomes evaluation. Three
CCOEs 1o consider.

| Ilness/Developmental Disablities

CCOE. The MDD CCOE promotes
clinical best practices for indvicuals
with mental diness and developmental
dsabilities.

* Supported Employment (SE)
CCOE Supported employment is an
ovidence-based treatment approach where
empiayment is the treatment

Center for Innovative Practices (CiP)
CCOE_A colisboration with Case Western
University to implement evidence based

practces for youth and their families.

EmploymentF rst@dodd onio gav
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nformation

Age
Services may only be avellable 10 2 cernain age group

When is youth's birthday?

Residence
Agency may only serve specfic geographic areas of the state

Where does the youth live?

Some agencies require a formal diagnosis of a disability AND that
the dentfied disability be one that the agency s able to serve

What is the disability? Make documentation of
the diagnosis and assist the agency 10 recognize how
the youtit's diagnos:s is one that the agency could serve.

Challenges and Limitations

Agency may reguire documentation of challenges caused by the
cisabiity and how those challenges impact the youth's ability to
learn, work, be safe, seif-care, and particpate in daily e

Document how the diagnosis or documented disability
makes employment, learning, living, etc. difficult for the
youth

Level of Need

Agencies may prioritize those individuals considered to have the
or need to r S t and service before those whose
needs are determined 10 be less crivical

Explan how the challenges that the youth faces create
barriers that the youth is not ikely to overcome if
sSupport s not avaslable.

Type of Need
The type of service needed by a youth may only be avadable
through certain agencies or providers

Detal the type of support / service that is needed and
abgn the request for service with the type of service the
agency offers

Financial

Some resources are only avaiable 10 people with mated income
Youth may not be elgbdile for resources or sSupports because thesr
or their family’s income is above the allowed imit

Document the income and assets of the youth and
famiy (under 18 years of age). including savings
Document expenses that the youth or family incur in
order that the youth can live or work as these may be
heipful when qualifying for a vanety of assistance

Availability

Some services or resources may be imited and require
individuais 10 be placod on weasting lists for specific services/
resSOUrces

Identify the types of service of support one may need
long term, as an adult, to work, live and participate in the
community. Aak 10 be placed on waiting lists for these
services, even if the need seems to be yoars in the
future

Youth Goals

The youth's outcome or adult goal can help determine which
agency should provide services or if an agency should provide 8
sorvice. When CONtacting agoncias, it is most important to have
oals and outcomes that drive & request for service

Detasl the aduit outcomaes that the youth seeks to
actweve. Specially discuss employment, adult learning,
ving (residence) and other community participation
Explain how the requested sorvices/supports are
needed to achieve the desired aduit goals

EmploymentF irst@dodd oo gov
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Prepare for Agency Contact and Communication

Before approaching agencies for assistance, it is helpful to the agency and can quicken the necessary processes if information is readily available
Use the guestions below to faciitate gathering information and documentation

L Age

L WWhen ss youth's twrihday ?

Resources and Information

Record additonal web-based resources below

Disabilities (DODD) (BVR and BSVI)
DODD State Website OO0D State Agency
dgodd.oh.gov Website

ood.ohio.gov
Ohio First

ohicempioymentfirst org

Local Resources and Contacts

Record local or regional contact information below

Security
Administration
(ssA)

SSA Website:
ssa.gov

Medicaid and Medicaid Ohio Department of
Buy-in (Department of Mental Health and
Medicaid) Addiction Services
(ODMHAS)
Medicaid Website: | ODMHAS Website:

maeadicaid.ohio.gov mha.ohio.gov

DODD - Medicaid Waiver Supported Employment

Information (EBP):
doddportal dodd.ohio. centerforebp. case edu/
gov/INF/MWaiverSer/Pages/ pracuces/se

default.aspx

Ohio Disability Rights
- Medicaid Waiver
Information
disabilityrightsohio.org/
medicaid-waivers

County Board of Regi: I Opp ities for
Developmental Ohiocans with Disabilities
Disabilities: (OOD) (BVR and BSV1)
Webs:ste Phone

Phone Address

Address Contact Name

Contact Names

Phone
Address

Contact Name

Local Department of Job Local Mental Health and

and Family Services Office Addiction Services Board
Offices

Phone: Phone:

Address: Address

Contact Name: Contact Name

IRST 2=
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Planning for Transition Assessment:
Getting the Information Needed to Make a Good Plan

Ongoing Transition Assessment
A Team Planning Guide
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What is Transition Assessment?

* A Profile of your Child:
— Youth Preferences, Interests, Needs, Strengths (PINS)
— Employment/Occupational Interests
— Supports —short term, long term and ongoing
— Level of independence, Communication
— Occupational/Worker Skills

— Baseline for skill development related to post school
goals

-
Family Center



How do PINS Relate to Plans for Jeff as an Adult?

The transition assessment process

connects

what the youth can do NOW
with the skills needed for adulthood

EMPLOYMENT
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Jeff's PINS

* Preferences * Needs
— Being around people — Independence for hygiene/
— Doing things with his grooming, daily living skills
hands — Move from one activity to
e Interests another without incident
— Using tools * Strengths
— Video games — Using tools to take things
apart

— Manipulating game controls
to gain high scores

EMPLOYMENT
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Transition
Assessment
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Transition
Assessment
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Transition
Assessment
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(services,
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Transition Assessment Guide
www.ohioemploymentfirst.org

What this IS and what this is NOT
A Process

— NOT a FORM
* A Guide
— NOT a Procedure
* A Support Tool —
— NOT Additional Steps — o

0, C A LI\ FIRST



v' Represents a change in
practice
v Information more relevant
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Question Five - ASSESSMENT PLAN:

What assessment tools, methods and strategies will be used to the
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Question Five - ASSESSMENT PLAN:
What assessment tools, methods and strategies will be used to answer the assessment questions?
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A Planning
Document — NOT an
official agency form

Information
transferred to official
agency documents
after multi-agency
team planning
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What is Backwards Planning?

Ther1:UStepjisito/HAVE a clearsgoal.
Injplanning:forathe)transition)from
sttt | | metmtttmtn, O et .\...» : ——
schooljtosadultilife, thatiis;an
Mwww ——
AdultiOutcome

Backwards Planning is a
way to think and
problem solve.

We all are familiar with
olanning to complete a
oroject or to reach a goal
oy starting at the end
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What is Backwards Planning?

 Multi-agency Team

 Comprehensive plan

* Over multiple years

* Informal, easy to follow

* Developed by youth, school, family and agencies
* “Belongs” to the youth and family

* Can be modified, changed as needed
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Backwards Planning Template
Name Jeffrey Birthdate 05/08/1998 Time span of this plan: From 09/12/2013 To 08/15/2019 Graduation Year: 2019 Team Coordinator Ms. Perez

As an adult, | plan to:

As an adult, | plan to: As an adult, | plan to:

working with hand tools

intends to work in the community at a job

Mmploymem 0
< that allows him to use his interests and skills in

Adult Continued Education/Training Outcome
Jeff will continue to leam about living safely on
his own by pariicipating in organized leaming
activities. Jeff will aiso parficipate in fraining specific o
obiaining and mainiaining empioyment and io leam skills and

/

routines for his job.

Adult Independent/Community Living Outcon
Jeff will continue to live at home with his family ar
eventually move into a community living setting
where he can have access to supports to live on |
own

Step To Achieve

Step To Achieve
Milestone by
06/15/2015

Step to Achieve
Milestone by
06/13/2016

Step to Achieve
Milestone by
06/12/2017

Step to Achieve
Milestone by
07/112/2018

Milestones to be
achieved by
08/15/2019_

Milestone
by 06/10/2014

Good eye-hand Supervised in school Job shadowing in a Job tryouts Arrange Internships in Jeff is actively seeking the

coordination. Uses hand vocational evaluation; use | work expernience jobs with | number of jobs and Auto paris store, community jobs that are | type of employment that

tools to take things apart, informal interest and ability to move around the | employment seffings that | distribufion center, a match for Jeff's profile | meets his identified

doesn't put them back preferences inventories school building and are a match for Jeff's materials handiing? as an employee interests and skills

together No career interact with teachers interests and preferences.

preferences or interest (defiver messages toand | Stocking sheives in

inventories on file from office?) hardware store?

Jeff will need assistance fo | Referis-BD; Invite DD Refzan LRl Anpplication to SSI Continue fo meet with Meet with possible adult | Referrals/eligibility
-

Realizing Employment First for Youth
Family Center




Backwards Planning Template
Name Jeffrey Birthdate 05/08/1998 Time span of this plan: From 09/12/2013 To 08/15/2019 Graduation Year: 2019 Team Coordinator Ms. Perez

As an adult, | plan to: As an adult, | plan to: As an adult, | plan to:

At Emplopmant Ouicoms Adult c°"h““°d Eduubonmamng Ouh:ome Adult Independent/Community Living Outcon
Jeff intends to work in the ajob ; 3 wi ) t home with his family ar
that :_allowwsit:lhmazuse werests and e ly move into a comwunity living setting
working can have access to'supports to live on |
= i D10 D » D10 A D 10 D 1

by 06/10 0 0 06 0 0 0 0 /1512

Good eye-hand efer for formal ised in school shadowing in a tryouts Internships in is actively seeking the
holsbﬂeﬂmgsm informal & and ” the | employment seffings that | distribution center, a match for Jeffs profile | meets his identified
doesn't put them back preferences inventories school building and are 2 match for Jeff's materials handiing? as an employee interests and skills
together No career interact with teachers interests and preferences.
preferences or interest (defiver messages toand | Stocking shelves in
inventories on file from office?) hardware store?
Jeff will need assistance io | ReferisBD; Invite DD | Refert5-00D{RSC) Anpolication to SSI Continue fo meet with Meet with possible adult | Refemrals/eligibility

EMPLOYMENT
oLl T FIRST 2=

Family Center
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Begin Backwards Planning by
ldentifying Milestones

/o
Questions to Assist Team with

|dentifying Milestones:

In relation to the youth’s Adult Outcomes:
What will the youth need to know?
Independence?

Level of skill?
Ongoing supports/services?
Linkages to adult or community agencies?

EMPLOYMENT
FIRST

Realizing Employment First for Youth




Backwards Planning Template
Name Jeffrey Birthdate 05/08/1998 Time span of this plan: From 09/12/2013 To 08/15/2019 Graduation Year: 2019 Team Coordinator Ms. Perez

As an adult, | plan to:

Adult Employment Outcome
Jeff intends to work in the community at a job
that allows him to use his interests and skills in
working with hand tools

As an adult, | plan to: As an adult, | plan to:

Adult Continued Education/Training Outcome
Jeff will continue to leam about living safely on
his own by participating in organized learning
activities. Jeff will also participate in training specific to

obtaining and maintaining employment and to leam skills and
routines for his job.

Adult Independent/Community Living Outcon
Jeff will continue to live at home with his family ar
eventually move into a community living setting
where he can have access to supports to live on |
own

related to

Step To Achieve
Milestone
by 06/10/2014

Milestones to be
achieved by
081512015_

Step To Achieve
Milestone by
06/15/2015

Step to Achieve
Milestone by
06/13/2016

Step to Achieve
Milestone by
06/12/2017

Step to Achieve
Milestone by
07/12/2018

Supervised in school Job shadowing in a Job tryouts Arrange Internships in Jeff is actively seeking the
coordination. Uses hand vocational evaluation; use | work experience jobs with | number of jobs and Auto parts store, community jobs that type of employment that
tools to take things apart, informal interest and ability to move around the | employment settings that | distribution center, a match for Jeff's pro meets his identified
doesn't put them back preferences inventories school building and are a match for Jeff's materials handling? as an employee interests and skills
together No career interact with teachers interests and preferences.
preferences or interest (deliver messages toand | Stocking shelves in
inventories on file from office?) hardware store?

Jeff will need assistance to | Referte-BB; Invite DD Refer e OO RIS Aoblication to SSI Continue to meet with | Meet with possible adult | Referrals/eligibility

Family Center

EMPLOYMENT
FIRST 2=
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Begin Backwards Planning
Current Assessment
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Backwards Planning Template
Name Jeffrey Birthdate 05/08/1998 Time span of this plan: From 09/12/2013 To 08/15/2019 Graduation Year: 2019 Team Coordinator Ms. Perez

As an adult, | plan to: As an adult, | plan to: As an adult, | plan to:
Adult Employment Outcome Adult Continued Education/Training Outcome Adult Inde ity Livé
. . - . pendent/Community Living Outcon

Jeff intends to work in the community at a job Jeff will continue to leam about living safely on Jeff will continue to live at home with his family ar

ik sl h'ml toluse TS BSSiouts sl S e his own by participating in organized leaming eventually move into a community living setting

working with activities. Jef wil aiso parscipate in training specific o where he can have access to supports to live on |
obiaining and maintaining empioyment and io leam skills and own
routines for his job.

‘ wm Step To Achieve Step To Achieve Step to Achieve Step to Achieve Step to Achieve
Milestone Milestone by Milestone by Milestone by Milestone by

‘ailestones by 06/10/2014 06/15/2015 06/13/2016 06/12/2017 07/112/2018

Good eye-hand efe Supervised in school Job shadowing in a Job tryouts Arrange Internships in Jeff is actively seeking the
coordination. Uses hand ogational evaluation; use | work experience jobs with | number of jobs and Auto paris store, community jobs thatare | type of employment that
tools to take things apart, infgrmal interest and ability to move around the | employment seffings that | distribution center, a match for Jeff's profile | meets his identified

' doesn't put them back preferences inventories school building and are a match for Jeff's materials handiing? as an employee interests and skills
together No career interact with teachers interests and preferences.
preferences or interest (defiver messagestoand | Stocking shelves in
inventories on file from office?) hardware store?

_@Mlmw Refer 5 OOD{RSC) Anpplication to SSI Continue fo meet with | Meet with possible adult | Refemrals/eligibility

EMPLOYMENT
oLl T FIRST 2=
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Backwards Planning Template
Name Jeffrey Birthdate 05/08/1998 Time span of this plan: From 09/12/2013 To 08/15/2019 Graduation Year: 2019 Team Coordinator Ms. Perez

As an adult, | plan to: As an adult, | plan to: As an adult, | plan to:
Adult Employment Outcome

Jeff intends to work in the community at a job

that allows him to use his interests and skills in

working with hand tools

Jeff will continue to leam about living safely on Jeff will continue to live at home with his family ar
his own by participating in organized leaming eventually move into a community living setting
activities. Jeff will aiso paricipate in training specific to where he can have access to supports to live on |

obtaining and maintaining empicyment and o leam skills and own
routines for his job.

Current Assessment| Step To Achieve Step To Achieve Step to Achieve Step to Achieve Step to Achieve
Milesiune Mile=ic=a by Milactone by Milectane by Miiestoniehv

by 06/10/2014 06/15/2015 06/13/201C 06/12/2017 07/12/2018

EMPLOYMENT
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Backwards Planning Template
Name Jeffrey Birthdate 05/08/1998 Time span of this plan: From 09/12/2013 To 08/15/2019 Graduation Year: 2019 Team Coordinator Ms. Perez

As an adult, | plan to: As an adult, | plan to: As an adult, | plan to:
Adult Employment Outcome

Jeff intends to work in the community at a job

that allows him to use his interests and skills in

working with hand tools

Jeff will continue to leam about living safely on Jeff will continue to live at home with his family ar
his own by participating in organized leaming eventually move into a community living setting
activities. Jeff will aiso paricipate in training specific to where he can have access to supports to live on |

obtaining and maintaining empicyment and o leam skills and own
routines for his job.

Current Assessment| Step To Achieve Step To Achieve Step to Achieve Step to Achieve Step to Achieve
Milesiune Mile=ic=a by Milactone by Milectane by Miiestoniehv

by 06/10/2014 06/15/2015 06/13/201C 06/12/2017 07/12/2018

EMPLOYMENT
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Using Components of the Backwards Plan
In Agency Docu

~ -

Opportunities for
Ohioans with
Disabilities Agency

Name Jeffrey Birthdate 05/08/19

Ao e aulel, | gl Developmental
Adult Employm . aM1gng
Jeff intends to work in the Disabilities Summer (IPE) family ar
that allows him to use his : q i i living setting
working with hand tools Life Skills Program : : WIS o supports o live on |
(ISP)
Current Assessment| Step To Achieve - Step to Achieve Step to Ach/ Step to Achieve

related to Milestone Milestone b, Milestone by Milestone Milestone by
Milestones by 06/10/2014 06/15/2015 06/13/2016 06/12/20 07/12/2018

Good eye-hand Refer for formal | SupcasaEEEEEE Sl shadowing i Arrange Intemnships in
coordination. Uses hand vocational evaluation; usg g of j v Stoffe. community jobs that are
tools to take things apart, informal interest 3 £ istributi enter, a match for Jeff's profile

materiais handiing? as an employee interests and skills

doesn't put them back preferences invep
together No career

m;ﬂe School District
| Jeff will need assistance to | ReferioDD: (|EP) | Continue to meet with | Meet with possible adult | Referrals/eligibility

EMPLOYMENT
FIRST 2=

Realizing Employment First for Youth

(0, C A L, I [

Family Center



Advantages to Planning for Transition

Agency personnel are involved first hand with the youth
Reduced duplication of efforts across agencies

Team members jointly develop documentation that is
immediately useful to the family, school and adult services

Created more awareness with school team about skills
necessary for adult living, learning and working

Created more awareness with the school team about services

adult agencies might provide
EMPLOYMENT

OJCJAILY I FIRST



Tools and Strategies For Families to Use in Planning
for Transition from School to Adult Life

Have a vision for your child’s future that
you communicate it to the school team

Set high expectations for your son or
daughter within everyday family life

Focus on your child’s preferences,
interests and strengths

Actively work with your child to be as
independent as possible

Work as a team with educators and
others

Develop a Backwards Plan

Advocate for Evidence Based Predictors
and Practices

Learn about agencies, their eligibility
procedures and services

EMPLOYMENT
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1f we have learned anything in the last few decades
it’s that the aﬁifity qf youtﬁ to achieve is more-
Telated to our own beliéfs than it is to the severity or
comp (exity qf a d'isaﬁiﬁ’ty.
“Youth we work with may have l[imitations but tﬁeL
should not be the ones we impose on them Ey not’
Be[iew’ng in their }?otentia[ or m’gﬁt to succeed .

Adapted from editorial by Barbara Ludlow,
Teaching Exceptional Children, Council for Exceptional Children,
Vol. 46. No. 2 November/December 2013
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