


The Hidden Curriculum of the Workplace
Uncover Social Expectations of the Job and the Impact to Employment Success 

1. Identify and Describe the Important Hidden Curriculum Item of the Workplace.


2. Implications to Employment.
How important is this Hidden Curriculum? Not every Hidden Curriculum is a priority. Determine how important it is to address the selected Hidden Curriculum by determining what could occur if a person violates the social norm.

Knowledge and skill of the identified Hidden Curriculum is necessary to: 
· Maintain employment 
· Maintain co-worker relationships 
· Achieve employment satisfaction 
· Achieve social inclusion in the workplace 
· Remain safe on the job

3. Current Awareness of and Skills associated with the identified Hidden Curriculum.
How aware is the individual of the Hidden Curriculum and can he respond as expected?   
· Demonstrates awareness, knowledge and skill to identify and respond to the Hidden Curriculum when encountered in the workplace
· Demonstrates awareness of the Hidden Curriculum but unable to navigate situation
· Minimal awareness of the Hidden Curriculum
· No Awareness of the Hidden Curriculum
· Need more information to determine awareness

4. Teaching and Ongoing Support
· Describe what has been done to teach the individual AWARENESS of the identified Hidden Curriculum.

· Describe what has been done to DEVELOP the individual’s SKILLS associated with the identified Hidden Curriculum.


5. Prioritize Need
· What is the level of priority to address the identified Hidden Curriculum?
	__ High	__Medium High	__Medium Low	__Low
	__Need more information to determine priority


6. Recommendations to Address Need
· Provide initial recommendations to address awareness and skill development of the Hidden Curriculum based on information above
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